GAINING INSIGHTS

Psychologist Carl Jung refers to the psyche as having two complementary spheres:
‘CONSCIOUSNESS’ and the ‘UNCONSCIOUS’. Consciousness, he said, is something we
have access to, that we can bring to our awareness. The unconscious is everything
about us that is, has been or could be, of which we arg‘Cnaware.

bA
Insights supported coac@ looks at our conscious bersona, or how we see ourselves;
and our less conscious pegsona or how we may be perceived by others. The purpose of
this is to give us an insightfinto our possible blind pots or mstnlctlv self so that we may
adapt our behaviour to conn@et better with people
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Mini-case Study:

Insights is a great tool for looking at individual personalities and for examining the make-up
of a team, providing a common language to help teams develop understanding of each
other, and work together more effectively.
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